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konference Equal Pay Day CR

Vazeni pratelé,

jak se blizime k vyznamnému jubileu - 15.
ro¢niku konference Equal Pay Day, je tézké
nezastavit se na chvili a nepfemyslet o cesté,
kterou jsme spole¢né urazili. Od naseho
skromného pocatku az po dnesek se Equal
Pay Day vyvinul v udalost s vyznamnym
mezindrodnim dopadem. Tento ro¢nik je
oslavou dosazenych Uspéch, stejné jako
prilezitosti pro dalsi rozvoj a inovace.

S hrdosti oznamujeme, Ze nasi praci uznavaji a podporuji predni mezinarodni
instituce, véetné Organizace pro hospodarskou spolupraci a rozvoj (OECD)
a Stfredoevropské iniciativy (CEIl). Jejich podpora je nejen uznanim naseho
dosavadniho Usili, ale také kli¢em k rozsifovani naseho dosahu a vlivu.

Konference Equal Pay Day pFivazi do Ceské republiky bohatstvi mezinarodnich
zkuSenosti a myslenek. V tomto roce se zaméfime na sdileni téchto perspektiv,
abychom obohatili nage diskuse nejen o férovém odmériovani, ale i o rovnych
Eﬁ'leiitostech pro vSechny. Cilem je inspirovat k akci, vzdélavat a podnécovat

zménam, které povedou k vétsi rovnosti v pracovnim prostredi a spolecnosti
jako celku.

Pfed nami stoji vzrusujici program plny panelovych diskusi, rozhovord
i individualnich vystoupeni, ktera osvétli nejen soucasné vyzvy, ale i pfilezZitosti
pro budoucnost. Jste srde¢né zvéni se zapojit do téchto konverzaci, sdilet své
zkuSenosti a prispét svym hlasem k vytvéreni térovéjsiho a inkluzivnéjsiho svéta.

Mentoringovy den se zménil na den plny vzdélavani , networkingu i relaxace.
Nenechte si tuto prilezitost k osobnimu rozvoji ujit.

Dékujeme vam za vasi nepretrzitou podporu a zavazek k rovnosti. Spole¢né
mUlzeme pokracovat ve stavbé silnéjsi, rovnéjsi a spravedlivéjsi spolecnosti pro
nas véechny.

Tésime se na vasi Ucast a spolupraci na 15. ro¢niku konference Equal Pay Day.

S lctou,

Lenka Stastna Z % g
a organizacéni tym Equal Pay Day ZZI/\/ W% e
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PROGRAM KONFERENCE 11. 4. 2024

8:30-9:30

9:30 - 9:35

9:35 -9:45

9:45 - 10:00

10:00 - 10:05

10:05 - 11:00

11:00 - 11:15

a

11:15 - 11:30
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11:30 - 11:45

11:45 - 13:00

13:00 - 13:15

13:15 - 13:30

VIR

REGISTRACE | ptilezitost pro neformalini networking (Network & coffee & coookie)

ZAHAJEN[ KONFERENCE | prilvodkyn& Barbora Krouzkova

15 let EQUAL PAY DAY — Od blaznivého snu k dspéSnému projektu
Lenka Stastna, prezidentka Business & Professional Women CR z.s.

lam IN
Andrea Gontkovicova, predsedkyné predstavenstva a generalni feditelka
Philip Morris pro CR, SR a HU

New visions
Ulrik Vestergaard Knudsen, OECD Deputy Secretary General | videoprezentace

Different countries, different approaches, same topic, gender equality
What can we be inspired by?

H. E. Soren Kelstrup, velvyslanec Danska

H.E. Mosa Ditty Sejosingoe, velvyslankyné Jihoafrické republiky

H.E. Fredrik Jérgensen, velvyslanec Svédska

H.E. Suzilah Mohd. Sidek, velvyslankyné Malaysie

Ms. Nina Kodelja, CEl Deputy Secretary General

Moderéatorka: Ivana Holoubkova, Ambassador, Security and Multilateral Affairs
Section Ministry of Foreign Affairs of the Czech Republic Prague

Transparentnost jako skvéla pfileZitost pro vsechny, a pro Zeny obzvlast | aktuélni

data, fakta, na co se pfipravit

Lenka Simerska, hlavni gestorka projektu Rovnd odména, Ministerstvo prace
socilnich véci CR

Equality as a topic in global business. What you need to know to succeed in
different continents

Nevena Crljenko, Vice President Public Affairs at Philip Morris International
Rozhovor vede Andrea Gontkovicova, predsedkyné predstavenstva a generalni
feditelka Philip Morris pro CR, SRaHU

Equal opportunities? Of course
Frederic Guichard, General Manager Central & Eastern Europe, Danone

RAUTOVY OBED | NETWORKING

DIVA BAARA
Bara Vaculikova, zpévacka, hudebnice, manazerka a promotérka

Firemni kultura oteviena Zenam i muzdim se neudélé sama. Jak prekrocit vlastni stin.
Erika Vorlova, Chief Services Officer GasNet
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PROGRAM KONFERENCE 11. 4. 2024

13:30 - 13:45 Equity at the workplace inspired by Nordic culture

Janet Ross, Head of People, Place & Culture, CEEMEA, LEGO Trading s.r.o.
Martin J. Siebenhandl, General Manager CZ and SK, the LEGO Group
13:45 - 14:00 Co musime zménit dnes, aby Zeny mohly naplno vyuZit svij potencial
Marian Bogdany, CFO pro stfedni a vychodni Evropu, MARS

14:00 - 14:40 Chytré strategie

Eva Koubikova, HR feditelka ve spolecnosti Allianz pojistovna Ceska republika
Kristyna Ochvatova, Chief Strategy Officer VML

Diana Prochazkova, feditelka sekce HR a korporatni sluzby CEPS a.s.

Silvia Majeska, Programming director of TV Nova and Markiza groups
Moderétorka: Michaela Prajerova, Senior Manager People Engagement, DEI,
Philip Morris CZ, SK, HU

14:40 - 14:55 Own rules. The story of a brand that conquers the world

Sonia Deasy, Founder & CEO Pestle & Mortar

Rozhovor vede Ivana Sediva, C-Level Leader, Mentor at Google for Startups,
BEO at Czechitas

14:55 - 15:10 Co ¢ceska ekonomika potfebuje? A nejsou to néhodou Zeny?

Jana Matesova, ekonomka a byvala zastupkyné CR u Svétové banky

15:10 - 15:50 COFFEE BREAK & NETWORKING

Co mizeme zménit?

Marie Jilkova, poslankyné Parlamentu CR

Lucie Pottickova, poslankyné Parlamentu CR
Martina Ochodnicka, poslankyné Parlamentu CR
Moderatorka: Barbora Krouzkova

15:50 - 16:10

16:10 - 16:25 Support entrepreneurship and role that entrepreneurs have in a healthy economy

Cristina Chiriac, President at CONAF
16:25 - 16:35 Soucasné a budouci vyzvy
Jana Skalkova, Vedouci oddéleni expertnich ¢innosti Ministerstvo prace
a socialnich véci CR
16:35 - 16:55 Opportunities around us
Mariya Boguslav, Executive Director of the Association of innovative and digital
education, Coordinator of the Network of Ukrainian Education Hubs
Yulia Oleinik, Head of Office/Emergency Coordinator of UNICEF
Monika Rizovska Tanevska, President of Women in tech Macedonia
Moderatorka: Cristina Muntean, Founder & CEO of VORNICA®

17:00 SLAVNOSTNI UKONCENI KONFERENCE

17:00 - 18:00 AFTERDRINK & NETWORKING




PROGRAM EMPOWER DAY
12. 4. 2024

Mentoringova zéna

® nejvétsi mentoringové zéna
v Evropé od 2010

¢ 28 mentoringovych stolu
kazdou lichou hodinu

® na vybér az 80 lakavych témat
od 80 mentorek

 moderuje Eva Ceresiakova

® mezinarodni zkusenosti diky
Central European Initiative

Program:

09:00 - 10:00 Mentoring .
11:00 - 12:00 Mentoring II.
13:00 - 14:00 Mentoring lIl.
15:00 - 16:00 Mentoring IV.
17:00 - 18:00 Mentoring V.

Teens zéna

* z4na pro vase teenagery pod patronatem
Allianz

® program zaméfeny na vzajemné
porozuméni, rozvoj zdravého sebevédomi

i sebeobranu
_4
v Program:
08:30-09:30 Registrace v ramci
Equal Pay Day
10:00 - 11:00 Jak nevychovat obét ani
agresora s Jakubem
Otipkou
13:00 - 14:00 Originalni deskova hra
s presahem
15:00 - 16:30 Sebeobrana

s Ladou Jirkalovou

o0
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FINdependence zone by Raiffeisenbank

® zéna vzdélavani na téma investovani
¢ hlavni téma Jak investovat v roce 2024
* predni expert*ky ve svém oboru

Program:

10:00 - 11:00 Investovani: co nas ¢eka
v roce 2024

13:15-13:45 Investovani do soucasné
fotografie

14:00 - 15:00 Novinka v investovani:
DIP

15:00 — 15:45 How to make business:
from idea to consumer
basket

16:00 - 17:00 V &em rozjet podnikani
v roce 2024

Wellbeing zéna - Levandulové adoli

¢ probiha po oba dny konference

® aromaterapie a €ajové ritualy

¢ poradna v oblasti celostniho zdravi

® kapacita jedné procedury je 10 tcastnikl
* registrace pres aplikaci Eventee

Harmonogram:
Ctvrtek 11. 4. 9:10 — 16:55 hod.
Patek 12. 4. 9:10 - 17:55 hod.

N
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PROGRAM EMPOWER DAY
12. 4. 2024

Kouéink zéna

¢ individualni koucovaci sezeni
s profesionalnimi kouéi

® absolventi Koucink Centra se vam
budou pIné vénovat

* registrace v aplikaci Eventee
nebo pfimo na misté

Harmonogram:
09:00 - 18:00 vam bude k dispozici

8 koucovacich stolkl

v

Work life balance zéna - ROSSMANN

e Coworking s détskym koutkem Rossmanek
¢ Otevieny herni koutek (bez hlidani)
® Pfebalovaci a kojici koutek

Konzultace na téma:
Firemni prorodinna politika - setkani se
zastupci Baby Office

Zéna je oteviena pro oba dny akce

N v

Zéna Dusevniho zdravi

* 30 minutové psychologické konzultace
v pribéhu celého dne
* prevence stresu a vyhofeni, zvyseni

produktivity
* pod dohledem odbornic
Harmonogram:
1.a12.4. 9:00 - 18:00 hod.
u l‘ [ |
EXPO zéna

® poznejte nové sluzby nebo produkty
vystavovatell

* navazujte kontakty a spolupraci

® vSechny vystavovatele najdete prehledné
v aplikaci Eventee

Harmonogram:
11. 4. 9:00 - 18:00 hod.
12. 4. 8:30 - 18:00 hod.




Andrea
Gontkovicova

Predsedkyné pfedstavenstva
a generalni feditelka Philip
Morris pro CR,SRaHU

Soren
Kelstrup

Velvyslanec Danska

Mosa Ditty
Sejosingoe

Velvyslankyné Jihoafrické
republiky

Fredrik
Jorgensen

Velvyslanec Svédska

Suzilah Mohd.
Sidek

Velvyslankyné Malaysie

Nina
Kodelja

CEl Deputy Secretary
General

Ilvana
Holoubkova

Ambassador, Security and
Multilateral Affairs Section Ministry
of Foreign Affairs of the Czech
Republic Prague

Simerska

Hlavni gestorka projektu Rovna
odména, Ministerstvo prace
a socialnich véci CR
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Nevena
Crljenko

Vice President Public Affairs
at Philip Morris International

Frederic
Guichard

General Manager Central &
Eastern Europe, Danone

Ulrik Vestergaard
Knudsen

OECD Deputy Secretary
General

Bara
Vaculikova

Zpévacka, hudebnice,
manazerka a promotérka

Erika
Vorlova

Chief Services Officer
GasNet

Martin J.
Siebenhand|

General Manager CZ and SK,
the LEGO Group

Janet
Ross

Head of People,
Place & Culture,
CEEMEA, LEGO Trading

Marian
Bogdany

CFO pro stfedni a vychodni
Evropu, MARS

"



Kristyna
Ochvatova

Chief Strategy Officer
VML

Silvia
Majeska

Programming director
of TV Nova and Markiza
groups

Eva
Koubikova

HR ve spoleénosti Allianz
pojistovna Ceska republika

Diana
Prochazkova

Reditelka sekce HR
a korporatni sluzby CEPS a.s.

Michaela
Prajerova

Senior Manager People
Engagement, DEI, Philip
Morris CZ, SK, HU

Sonia
Deasy

Founder & CEO Pestle &
Mortar

Jana
Matesova

Ekonomka a byvala
zastupkyné CR u Svétové
banky

Marie
Jilkova

Poslankyné Parlamentu CR

13
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Lucie
Potuckova

Poslankyné& Parlamentu CR

Martina
Ochodnicka

Poslankyné Parlamentu
CR

Cristina
Chiriac

President at CONAF

Jana
Skalkova

Vedouci oddéleni
expertnich ¢innosti
Ministerstvo préce
a sociélnich véci CR
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Mariya
Boguslav

Executive Director of the Association of
innovative and digital education, Coordinator
of the Network of Ukrainian Education Hubs

Yulia
Oleinik
Head of Office/

Emergency Coordinator
of UNICEF

Monika Rizovska

Tanevska
President of Women in tech
Macedonia
o (] ‘ s I
Cristina b7
Muntean i
Founder & CEO of
VORNICA®
y - \‘/ﬁ
. % A
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Lucie
Osvaldova

Head of Product
Development a ¢lenka
pfedstavenstva Reiffeisen
Investi¢ni spole¢nosti

Andrea
Ferancova

Zakladajici partnerka
ESPIRA Investments

Tereza
Zavadilova

Séfredaktorka Newstream.cz

Marika
Cupa

findelle

Markéta
Kinterova

m Umélécka feditelka
% Fotograf Contemporary

Anna
Benedikt

Producentka podcastl

Jana
Brodani

Vykonna feditelka Asociace
pro kapitalovy trh Ceské
republiky

Sarka
Pelikanova

Majitelka Gcetni a dariové
kancelafe Connect
Economic Group

19
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BUDVESELOVA

& PARTNERI

Pravnik pro Vas business

R S — T—

(] sy w O
1 osobni Zivot
Pomdhdme Vdm v oblasti ob¢anského, obchodniho
a insolvenéniho prdva, prdva nemovitosti a zastupujeme

Vds ve sporech.
T —

www.budveselova.cz

Jitka
Kadléikova

Co-founder and head of
Czech practice / flexible legal
services and outsourcing

Margareta
KFizova

Business mentorka

Projekty a mentoringové programy
pro zeny organizuje

equal
pay

www.bpwcr.cz d av y -

inspirace | podpora | propojeni

21
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Bé§pvé
Lucie

Spoluzakladatelka
platformy Mumdo
Mamy to chtéj taky: jak
sebevédomé kloubit
matefstvi, préci a zdstat
nad véci

Bélkova
Katerina

Mediatorka
TFi zazraky pfi vyjednévani,
které si odnesete do Zivota

Birtova
lvana

Realitni investorka,
lektorka a mentorka;
Realitni Shaker
Investovanim do
nemovitosti k finanéni
svobodé a nezavislosti

Boguslav
Mariya
Coordinator of Education,

Hub network, UA
Life long learning is

Burda
Lucia

Group L&D Manager, TV
NOVA

Na kfidlech svych talenti
aneb odvaha méni hru!

Cargnello
Anna

Consultant free lance,
BPW ltaly — Trieste
How to set professional
and personal goals and
build an effective and
realistic action plan to
achieve them

odnesete do Zivota

Crhonkova
Marcela

Psychologist, CEPS a.s.
How well do you know
yourself? Strengthen your
identity and value the
person you are!

Capkova
Zora

Business Director VML
Byt zenou je tézké, musite
se stale ROZHODOVAT
co dFiv

Cejkova
Mirka

Konzultantka |
spolumajitelka
technologické firmy
Virtual Lab s.r.o.
Tajemstvi vitality

Cernouskova
Jana

Expertka pro rozvoj lidi
aorganizaci, JAKONCEPT s.r.o.
Masterclass charismatické
komunikace

Deas
Soniay

Pestle & Mortar
Motherhood &
Entrepreneurship: Starting
and C?rowing Your
Business While Managing
Family Life

Drossler
Renata

Sansoniérka | herecka

| profesorka na
konzervatofi, CATRO
PRODUCTION s.r.o.
Bez dobré préce s
hlasem a dechem zni

i sebechytiejsi myslenka
nudné a hloupé

Drozdova
Sarka

Generalni sekretarka,
Cesky svaz hazené, z.s.

NOVA
Pravidlo uspéchu: Zistar
ve svém stredu

Ertse
Katalin

Diplomat, Hungarian
Embassy in Prague
Love your f*ckups!

Follova
Klara

Creative Producer, TV
NOVA

Sdilenim pfibéhd

k lepsimu zZivotu!

Froschova
Stehlikova
Eliska

Vedouci firemni
komunikace a CSR, Lidl
Ceska republika
Drobné kroky

k udrzitelnosti ve vasi firmé,
podnikani i ve vasem Zivoté

23



24

Vétsi zapojeni zen
se firmam vyplaci

Proc¢ by mély firmy usilovat
o rovné pracovni prilezitosti?

® Vice Zen v top managementu
-> vys8i zisk firmy

® Vice zen v rozhodovacich pozicich
-> lepsi vyuZiti potencialu a vy3si vykon
firmy

@ Vice Zen aktivné zapojenych do
ekonomiky nez souc¢asnych 38%
-> vyuziti jejich talentl pro rozvoj firem

® Rovné pracovni pfilezitosti -> posileni
pozitivni povésti spolec¢ensky
odpovédné
a udrzitelné firmy

/-

Dle studie McKinsey byl ve 200
organizacich s Zenami v managementu
v Evropé vykon o 41 % a Cisty zisk o 56 %

vyssi, CR by vétsi zastoupeni Zen pfineslo
rist HDP aZ o 8%.

Co je tieba udélat pro
zajisténi rovnych pfilezitosti?

Otevfit ve firmach téma zajisténi
rovnych pfilezitosti a kariérniho ristu

Nastavit systém rovného odménovani

Zvysit nabidku flexibilnich pracovnich
pozic

Vyresit situaci Zen po navratu
z materské dovolené, aby toto obdobi
nebylo pfekazkou kariérniho rdstu

Organizovat mentoringova
a networkingova setkani

Zaradit je jako soucast ESG reportingu

Z dlouhodobého hlediska tak
zkvalitnit pracovni nabidky pro Zeny,
zvysit zastoupeni Zen ve vrcholovém

managementu a prlprawt zeny na vyuziti

Co pro zlepseni situace ve vasi firmé& muzete udélat vy za pomoci BPW?

(BPW

www.bpwcr.cz

In support of

WOMEN’S
EMPOWERMENT
PRINCIPLES

Established by UN Women and the
UN Global Compact Office

Pripojte se ke komunité firem
pro sdileni zkusenosti, ke
vzajemné podpore a inspiraci

VyuZzijte prilezitost pro zvyseni

pozitivhiho renomé vasi firmy
v oblasti CSR a udrzitelnosti

Zjistéte vice o projektu BPW
pod zastitou OSN - WOMEN'S
Empowerment Principles

Prispéjte k vétS§imu zapojeni
zen do ekonomiky

Academg

Gregoric [ [T
Elisabetta ‘

President of the
Northeast Italian District .
of the FIDAPA - BPW ltaly A
Cross cultural %,
communication in a global L W
world i A

Haken
Petra Sofie

Odborna garantka

R/IrOJektu Rovna odména,
PSV C

Chcete vytvorit kvalitni

tym? Vite, jak nastavit

odménovani tak, aby bylo

férové?

Havrdova
Jana

Viceprezidentka HK,

prezidentka CKF,
fedsedkyné spravni rady

Rladacnlho fondu Aktivni

CESKO

Zena jako garant aktivniho

Zivotniho stylu rodiny

Hla\(éékové
Daniela

Marketingova feditelka
Rﬂro Stfedni Evropu,

Stavte na svych silnych
strdnkach a véfte si

25

"% Huberova

Alena

Trainer | TEDx Speaker |
Founder of SHELeads

4 Want Career Success

' and a Life Worth Living?
Reverse Engineering for

R \ Women in Leadership

Chaloupkova
Michaela

Reditelka divize Sprava,
¢lenka predstavenstva
CEZ a.s.

Jak se nebéat

lhnatkova
Monika

Public Affairs Manager
CZ, Danone a.s.
Neplytvejte svym ¢asem

llic .
Katarina

CEO of Lagerta

Boosting women-

led businesses with
entrepreneurship and
cross-sector collaboration
in profit and non-profit
sectors
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www.bpwcr.cz
inspirace | podpora | propojeni

EMPOWERING

-6 ° WOMEN

feiz) MENTORING

EMPOWERING

MENTORING

2024/ 2025

Stante se partnerem sedmého ro¢niku uceleného vzdélavaciho projektu
pro talentované Zeny z firem, které jsou kratce na manaZzerské pozici
nebo se na manazerskou roli aktivné pfipravuji.

Jarosova
Barbora

Global Customer
Experience Lead, AB
InBev

Prekonejte své limitujici
presvédceni a zacnéte Zit
své sny

Jelinkova
Hana

Reportérka a moderatorka,
TV NOVA

Jak vystoupit z komfortni
z6ny a chytit pfilezitost “za

"

Jelinkova
Patricie

Account Director VML
Jak se z toho nezblaznit.
Ze Zivota, z préce, z byti

Jifiéna
Sarka

Majitelka a zakladatelka
Rooya s.r.o.

T¥i urovné sebehodnoty
ve vztahu k praktické
cenotvorbé

Kahounova

Gabriela

Group People & Culture
Director, HOPI HOLDING
as.

Jdi za svym snem

Koubikova
Eva

Reditelka

People & Culture a ¢lenka
Dozor¢i rady, Allianz
pojistovna a.s.

Uspéchy afédyjako
prilezitost k rdstu

Kouskova
Sara

Profesionalni golfistka
Anatomie cile - zéklady

Kovanglové
Eva Primus

Reditelka kancelafe
fedstavenstva,
ospodatska komora

Praha 1

Osvojte si své

sebevédomi: Cesta

k uspéchu bez ohledu na

27

N helenadreiseitiova@bpwercz & +420 731970136 ocekavani ostatnich

@ nhttps//bpwer.cz/mentoring/empoweringwomené/
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Krajcovicova Ludanyiova
Katarina Mariana
Director Newstream Obchodni feditelka,
Clubs Johnson & Johnson MD&D

Dosazeni svého cile rychle
a efektivné
Women in Leadership

Chcem byt viac vidiet! Ako
na to?

ScrollOff - Rekni dost! K¥rizova Manolova
Zastavme misogynni rétoriku, agresivni chovani a dezinformace na sitich. -
V ramci mezinarodniho projektu pfipravujeme: Margareta Boryana
Business mentorka Member of the
KEYBOOK zamé&fujici se na hanlivé vyrazy pouzivané k sifeni misogynie & Jé s.r.o. aneb sam sobé management board,
} feditelem v Zivoté i Council of Women in
; o . ; podnikéni Business in Bulgaria
ONLINE PORTAL - platforma obsahujici skolici materialy pro pracovniky Overcoming unconscious
s mladezi, souvisejici vyzkumy, podplirné skupiny pro obéti myogenniho ?iaseé- How biases limit us,
Zo = -~ P o rom being more successtu
chovani na sitich a bezpecny prostor pro diskuse in busines% and life
WORKSHOPY pro pracovniky s mladezi
STRATEGICKE DOKUMENTY A NASTROJE pro vymyceni nenavistnych - -
projevl v online prostoru k vyuziti na narodni a EU Grovni LeCka Mar_tlnez
, Iva Doris
Piidejte se knam: § scrolloff (Gkrolloff_eu dscrolloff_eu LN Moderétorka Radia Jednatelka, Doris
. ®.,  Blanik, certifikovana Martinez La Clave de
kou¢ka NLP Osha

Tanec!! Harmonie, fyzicky

Strach je jen iluze
a dusevni kli¢ k dspéchu

Empowering youth to combat gender
Erasmus+ KA220-YOU based disinformation and hate speech

.COOperstzig'z‘spa“”e'Ships spread through social media
(0 e Project number - 2023-2-SE02-KA220-YOU-000170150

Maglovskaia
Daria

People and Organization
Director, Mars Central
Europe

Career and life choices
fate or choice?

Louzenska
Pavlina

Founder, TrendBrews /
#HolkyzBysnysu

Jak bude vypadat
budoucnost? A jak se na ni
pfipravit?

Non-formal Education 4Y

UNIVERSITY THE HIVE

g anrmus
.:. . @ assocration
ikfmaimo Founpation

www.bpwer.cz
inspiace | podoral progojeny STANDOUTED!

FMBeel Co-funded by
LN the European Union
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Mergenova
Saule

Business Development
Director Matbot
Mastering Influence,
Sales, & Negotiation Skills
for Professional Growth

Mrazova
Lenka

Leadership mentorka,
koucka, tymovy kouéka,
lektorka, LMentio s.r.o.
Od zen 50+ mizeme
hodné ziskat. Jak na to?

Muntean
Cristina

Founder & CEO,
VORNICA s.r.o.

The 7 Stages of Growth
Of Wise Women Leaders

M.unteanu
Nicoleta

Founder & President of
KIDS IN BUSINESS, RO
Who am | now, where am
I, how can | get to where |
want to be?
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Nguyenova
Linda

Moderatorka TV Nova
Prilezitost v médiich

Novotna
Martina

Zakladatelka medialniho
portalu Akéné zeny

Ako si vybudovat vlastny
pro{ekt a viest cely tim na
dialku

Oleinik
Yulia

Head of Office UNICEF
Empowering women to
succeed in international
development,
international affairs and
peace building

Ondrouskova
Tereza

Head of Accounting
and Taxesl|Leader of
Al implementation
Raiffeisenbank a.s.
Cesta je cil a nikdy
nezastavuj
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Parpel
Krlstln
LaRonca

Executive coach, KLP
Coaching

The Art of Speaking Up —
If you don't ask you won't
receive!

Petrovié
Tamara

President of the
Association Best-seller
Money mindset, equal pay
and well-being

Pinkavova
Jirkovska
Radmila

HR Konzultantka, koucka,
facilitdtorka a mentorka
WCR

Jak se jako Zeny vzajemné
podpofit?

Pomahacova
Alena

Obchodni feditelka KOS,
Allianz pojistovna

Jak funguje a souzni role
maminky, partnerky, spolu
s rGstem kariéry

Potockova
Dana

Vykonna feditelka, Conflict
Management International
Vyjednavéni' s eleganci

Remesova
Eliska

Founder

a Psychoterapeutka,
Institut Mezilidmi
Hranice a odvaha fict NE!

Rizovska
Iskra

Women in tech Advocate
Artificial intelligence’s
impact on the future of
female workforce

Rizovska
Tanevska
Monika

President of Women in
tech Macedonia
Master productivity and
achieve your goals
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Sediva
Ivana

C-Level Leader, Mentor at
Google for Startups, BEO
at Czechitas

Body Language: from zero
to hero

Seleskovic
Edina

Director of NGO Radio
Kameleon Open Network
for Human Rights and
Democracy

Let’s change our
Perspective: Forging
Creativity and Innovation

Stanglova
Bara

Schovancova
Leona

Reditelka obsahu TV A11
a $éfredaktorka magazinu
Profi HR

Prostor v médiich

- prilezitost pro vas hlas

Interim & projektova
manazerka
Jak a o kolik penéz si Fict

Stucbartova
Linda

Founder Sebeobrana pro
vSechny
Hranice, komunikace a

- J .-'.. bezpeci
iha % \ ‘

Tomovp
Valentina

PR and Communication,
Sofia Municipalit
Strategic storytelling in
political communication:
winning hearts, votes
and connecting with
communities

Simerska
Lenka

Hlavni gestorka
systémového projektu
Rovna odména, MPSV CR
Vime, co umime a ze
jsme dobré. Stejné ale
Casto pracujeme za méné
penéz. Kde se to bere

a jak to zménit?

Sgékové
Simona

kazdou stiedu TEE) e
N\Vva

hlavou




AAA,

INFINIT
~SEN

Tosnerova
Yvona

Mistopredsedkyné
Fedstavenstva,
aiffeisen stavebni

spofitelna

PFilezitosti a omezeni

se skryvaji v nasi hlavé

Tygl
Iégei‘ina

Marketingova
konzultantka

Jak napsat vétu, které vés
proda

Urbanéok
Larisa

CEO - Poradenstvo
zivotného Stylu

Ako pouzit svoje detské
ja v prospech budovania
svojho dospelého Zivota

| Vojackova

Petra

Manazerka Gtvaru Digitalni
a datové centrum, CEZ

Distribuce, a. s.

Zenam role v transformaci
slusi, a nemusi byt jen
digitalni

Vrbova
Petra

Head of Procurement,
GasNet s.r.o.

Lidr 2.0: Vidci pristi
generace

Weberova
Eva

Leadership Coach |
Mentor | Trainer
Skutecny leadership: kli¢
k vykonnosti, prosperité
a spokojenosti

TERMEALNT BAZEN & SAUNOUY SUET

| KOUSEK 0D PRAHY Alena

Zelingrova
Lenka

Zakladatelka a feditelka

CASKA VLACHOVA
advokatni kancelaF s.r.o.
Rodina vs. kariéra. Co
opravdu chci a co jsem

Kouéink centrum s.r.o.
Prekroéit své hranice neni
nic $patného. Dilezité je
najit ten spravny smér

ajit dal

« 8 DRUHU SAUN - TERMALNIi BAZEN v ¥ ochotna pro to udélat.
+ SAUNOVE CEREMONIALY « RELAXACNi ZONY
+ FRESH BARY « SHUTTLE BUS OD VLAKOVEHO NADRAZ|

Zlebkova equal
Lenka ‘E’z) pay
CEO, Kongresové www.bpwer.cz day '

i i i - Centrum Praha' a.s. inspirace odpora ropojeni
www.sen.infinit.cz e Gentrum Fraha, as. @ pirace | podpora | propoj

a pohodu?




Equal Pay Day conference going international! Ill.

EI CEl co-financing Reference number: 302.5.2024.049
CENTRAL EUROPEAN INITIATIVE
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Projekt Equal Pay Day conference going international! lll.

Hlavnim cilem projektu je spoluprace partnerti ze 7 zemi z regionu CEl pfi
organizaci a realizaci mezinarodni konference Equal Pay Day 2024. Projekt,
ktery byl zvolen vlajkovym projektem pro rok 2024, je realizovan s podporou
Fondu CEl, ktery se zamérfuje na spolupraci mezi zemémi stfedni a vychodni
Evropy.

Donator podpofi pfijezd a vystoupeni zastupcli organizaci ze zemi Bosna a
Hercegovina, Bulharsko, Rumunsko, Italie, Severni Makedonie, Srbsko a
Ukrajina, ktefi svymi zkuSenostmi vyznamné obohati program konference.
Vyznamnou soucasti projektu je vyzva firmam, aby do svych naborovych
strategii zaclenily podporu ukrajinskych Zen a mladych lidi s dlirazem na jejich

potencial, vzdélani, posileni trhu prace a tim zapojeni do pracovniho i socialniho

prostiedi hostitelské zemé.

Velkym pfinosem letoSniho projektu je zapojeni neziskové organizace UNICEF
jako partnera projektu. Iniciativa CESTY, ktera se vénuje posileni postaveni
mladeZe z Ukrajiny na pracovnim trhu, zcela navazuje na vyzvu projektu.
Vedouci partner projektu, Business & Professional Women CR z. s. poskytne
skupiné mladych lidi , se kterymi UNICEF pracuje, moznost pfimého zapojeni do
produkénich praci na konferenci Equal Pay Day.

O kolik vydélavaji zeny méné
na vybran\’/gh pracovnich
pozicich v CR?

Mzdova data z Platy.cz za posledni rok

Administrativni pracovnik -1M%

Datovy analytik -12%

Graficky designér -7 %

IT projektovy manazer =19 %
Osobni bankér -5%

Ugitel na stfedni Skole -2%

Vedouci prodejny -24%

Platovy néstroj od Platy.cz nabizi online pristup k datiim o odmé&novani

a nefinanénich benefitech. Tato data vychazeji z vice nez 85 000 ovérenych
platovych profilli doplnénych o pokrogilé statistické metody, diky kterym
miZete ziskat pfehled o odmé&novani pro vice nez 650 pracovnich pozic

v Ceské republice i v zahranisi.

Vyzkousejte si Platovy nastroj na 7 dni bezplatné Vyvojar
a podivejte se na velikost vzorku pro vase pozice.

Stadi se registrovat na www.platy.sk/paylab

Recepéni

Alma
3 platy.cz Career. Skladnik

Urednik
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Environment. Social. Governance.
N N ] 4

EQUAL PAY

DAY

Equal Pay Day uci
firmy jak naplfovat
pilif ,S* v rdmci ESG

Od letosniho roku maji velké firmy povinnost publikovat tzv. nefinanc¢ni re-
port, neboli zpravu o udrzitelnosti. Nejde jen o méreni uhlikové stopy, ale také
o zpravu o tom, jak je spoleénost fizena a jak se chova k zamé&stnancam.

Mezi metriky, které je v rdmci ESG nutné sledovat [l =R e [VEI N VABEVAY:Tog

a vykazovat, patfi napfiklad:

» rovné prilezitosti — diverzita a inkluze

pomuze najit odpovédi na otazky,
jak praveé tuto socialni oblast

ve své strategii udrzitelnosti
uchopit.

» gender pay gap a hastroje jejiho odstranovani

» zastoupeni Zen v nejvysSim managementu

» péce o zaméstnance a ndborova politika

» vzdélavania

» well being a work-life balance...

Sledujte nasi celoro¢ni kampan

a dalsi projekty, jako napfiklad
Women's Empowerment
Principles, které pomahaji firmam
implementovat a napliiovat

rozvoj zaméstnancl udrzitelné strategie.

https://bpwcr.cz/#projekty

www.equalpayday.cz

EQUAL PAY
DAY

Baréova Krivankova
Miroslava

Bartkovéa Veronika
Benedikt Anna
Blazkova Tereza
Borhyova Alena
Bozena Jitka
Bucharova Sarka
Cepova Hana
Cernouskova Jana
Cupa Marika
Dreiseitlova Helena
Drtinovéa Valentyna
Gryczova Petra

TYM EPD 2024

Hajkova Jana
Hofmannové Katka
Holkova Hana
Honzové Andrea
Hornova Jana
Hubend Magdalena
Jaskové Jana
Jirsenska Vendula
Kadl&ikova Jitka
Kazdova Zuzana
Klementova Denisa
Kocékova Hana
Krausova Lucie
Krejé¢i Jana

K¥fizovéa Edita

Krouzové Lenka Kristyna

Kubi Lucie
Kvasnickova Nikol
Markusova Klara

Melicher Michaela
Musialova Lucie
Petlanova Jana
Pilafové Lada
Prochazkova Hana
Putalova Monika
Rezaninova Alena
Rottova Kamila
st'astné Lucie
Stucbartova Linda
Smolova Klara
Stratilova Tereza
Tome3ova Barbora
Turturo Blanka
Valkova Julie
Vamosova Eliska
Volékovéa Barbora
Vieteckova Tereza
Zamecnikova Stépanka
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This journey does not end with the workforce. It is about ensuring that refugees' voices are heard,
their needs are addressed and their contributions are valued. It is about building a society where
everyone, regardless of their background, has the chance to thrive and contribute.

Integrate Ukrainian women into the workforce and society

Call to action of NGOs from CEI region: .
In the face of unprecedented challenges, we are at a pivotal moment to promote ﬁ
positive change. Integrating Ukrainian refugee* women into the structure of our

society and workforce is not only a moral imperative, but also a unique opportunity

to enrich our cultural and economic environment.

These women representing resilience and determination are carrying a vast pool of talent and
< energy. Many of them have university degrees and specializations. They are a source of potential
Bw
i

TOGETHER WE CAN TURN THIS CHALLENGE INTO OUR COMMON VICTORY.
LET US EMBRACE THIS OPPORTUNITY TO MAKE A LASTING DIFFERENCE
IN THE WORLD.

THE TIME TO ACT IS NOW

waiting to be utilized. Integrating Ukrainian women into our workforce is not only about filling
vacancies, but also about embracing diverse perspectives, fostering innovation and driving our
society into the global economy.

This integration, however, goes beyond the professional sector. It is about recognizing and
promoting autonomy of those women, offering them the tools for financial independence and
acknowledging their role by providing opportunities for a training and personal development
Currently the majority of Ukrainian refugee women work below their qualification often due to the
language barrier. Adolescent girls are not able to continue their education. Forced displacement
drives girls to choose between education and immediate income. This may lead to participation in
the shadow economy. There is a high risk of labor exploitation specifically for women and adolescent
girls. Itis crucial to provide mental health care, psychosocial support and safety when creating
opportunities for them..

Join CESTY Pledge - a UNICEF call to action for private sector:

Join the pledge to support young Ukrainian women with employment opportunities that will
empower and enable them to further develop their skills (internships, apprenticeships, first jobs, etc.)
This pledge is a call to action for private sector companies to support refugee women aged 15-24 to
fulfill their career ambitions.

JOIN THE PLEDGE

The main objective of the CESTY project is to enable all young
refugees to find a path to further education or professional

employment. It aims to prevent forced displacement from
CESTY having a lifelong negative impact on their education and

N NA
ﬁ

We call on employers to join this effort by removing barriers, creating opportunities and harnessing

the power and potential of Ukrainian women. O pathways earnings. The private sector can play an important role in
% gg{ addressing this issue through its standard activities such as
We call for the creation of a systematic supportive ecosystem for Ukrainian women in labor market recruitment and career development.
by reflecting on how companies are working to build management and employee capacity in terms
of:
¢ Enabling Ukrainian women to access skills building and employment opportunities and get

support in developing their career and implementing their professional knowledge.
¢ Promoting intercultural communication through establishing a practice within a company to
develop effective communication strategy with women of different cultures.
3 ¢ Introducing trauma-informed care by training management and staff to provide sensitive support )
to the needs of displaced women.
* Working on advocacy and promotion of social justice principles, including understanding of

h . * % i 0 i
systemic barriers that refugee women face., In November 2022, the unemployment rate for women was 6.4 % in the EU, 5.7% for men. This gap may not seem to

be alarming, but it is when we take into account the refugee population. For example, in November 2022, around 230

* EStainShing “troubleshoot points” in a company managing immediate support to dispIaCEd thousand Ukrainian refugees, beneficiaries of the EU Temporary Protection scheme, were registered as unemployed in the
women of different backgrounds. 18 countries who provided such information. 166 000 of those were female (72%). (Eurostat).
Equal Pay Day conference going international! lll. Equal Pay Day conference going international! lll.
CEl co-financing Reference number: 302.5.2024.049 B | CEl co-financing Reference number: 302.5.2024.049
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equal
pay
day ,-

TéSime se s vami na vidénou

na 16. rocniku konference

25. 3.-26. 3. 2025

Akci organizuje Business & Professional Women CR z.s.

- www.bpwecr.cz
inspirace | podpora | propojeni
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www.equalpayday.cz




